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SUSTAINABILITY (SAMPLE OF COHORT 9)
Project Sustainability Projects

Continuing innovation implementation 100%

Continuing learning in the area 75%

Responding to interest from others 55%

Continuing collaboration/networking 50%

Sharing online 45%

Expanding the area of innovation implementation 30%

Forthcoming conference presentations 20%

Applying/considering another TLLP 20%



TEACHERS’ PROFESSIONAL ORGANIZATIONS, 
GOVERNMENTS, TEACHERS AND RESEARCHERS



OVERALL LESSONS FROM TLLP

1. Prioritizing teachers’ learning and leadership of, by and for teachers requires shifts 
in the substance and style of policy making and educational changes for teachers’ 
work. 

2. Professional collaboration benefits from appropriate partnerships and an enabling 
system with conditions and support for teachers’ learning and leadership. 

3. Valuing and supporting teachers taking charge of their own professional learning is 
integral. 

4. Developing teachers as leaders of their peers’ learning and educational 
improvements is vital. 

5. Enabling teachers as developers and mobilizers of actionable knowledge is 
powerful for sharing and spreading improvements in practices. 



ONTARIO: PPM 159
THE VISION FOR COLLABORATIVE PROFESSIONALISM

• values all voices and is consistent with our shared responsibility to transform 
culture and provide equitable access to learning for all;

• takes place in and fosters a trusting environment that promotes professional 
learning;

• involves sharing ideas to achieve a common vision of learning, development 
and success for all;

• supports and recognizes formal and informal leadership and learning;

• includes opportunities for collaboration at provincial, district and school 
levels;

• leverages exemplary practices through the communication and sharing of 
ideas to achieve a common vision.



TEACHER LEADERSHIP, EMPOWERED EDUCATORS 
AND PROFESSIONAL LEARNING

#EmpoweredEducators
#PLCanadaEd

#TLLP



WHAT IS THE CURRENT STATE OF EDUCATORS’ 
PROFESSIONAL LEARNING IN CANADA?
https://learningforward.org/publications/canada-study

https://learningforward.org/publications/canada-study


www.learningforward.org







TEACHER LEADERSHIP IN SCOTLAND
HTTP://WWW.SCELSCOTLAND.ORG.UK/WHAT-WE-OFFER/TEACHER-LEADERSHIP/SCEL-
TEACHER-LEADERSHIP-PROGRAMME/

Teacher leaders are passionate about learning and teaching. They 
are ambitious for the success of children and young people and in 
their pursuit and delivery of diverse and creative pedagogy.

Through informed and innovative practice, close scrutiny of pupils’ 
learning needs and high expectations teacher leaders play a 
fundamental role in improving outcomes for children and young 
people. Teacher leaders are effective communicators who 
collaborate with colleagues, demonstrate integrity and have a 
positive impact on their school community. They are able to develop 
and sustain high‐quality relationships with children and young 
people, parents and carers, colleagues and external 
partners. They self‐evaluate regularly and instinctively, and they 
demonstrate accomplished and developing skills in critical reflection, 
inquiry, the use of research, pedagogy, and leadership.

#SCELTLP

http://www.scelscotland.org.uk/what-we-offer/teacher-leadership/scel-teacher-leadership-programme/







